



GROWING LEADERS DURING COVID-19 GLOBAL PANDEMIC
AND FORMATION OF MINORITY STUDENT NURSES ASSOCIATION: 
IMPACT ON MINORITY LEADERSHIP REPRESENTATION IN THE NURSING WORKFORCE
The increasing racial and ethnic diversity of students in the United States nursing
programs is a high priority as agreed by national nursing and healthcare organizations
including the National League of Nursing (NLN), the American Association of Colleges
of Nursing (AACN), the Institute of Medicine (IOM), and the American Nurses
Association (ANA). By increasing recruitment and improving retention and
graduation rates of minority nursing students, nursing programs could facilitate
increased minority representation in the nursing workforce.




The Asian American Pacific Islander Nurses Association of Nevada (AAPINA of NV)
established in March 2018, strives to positively affect the health and well-being of the
community by supporting nurses and nursing students around the world through
research, practice, and education. Successful efforts to encourage nursing students to
actively engage in community outreach were evident during COVID19 global
pandemic. The formation of AAPINA RUSNA and AAPINA CSN SNA have grown
future nurse leaders out of student nurse association. Servant leadership is
embedded in the process of SNA formation with taking the traditional power
leadership model and turn it completely upside down, the members at the very top
and the leader at the bottom, charged with serving the members above them.
RESULTS
AAPINA RUSNA created, established, and maintained a Food Pantry for nursing
students who are on-campus while attending classes, studying, preparing, and taking
assessments. This project provided snacks and drinks for all nursing students and
assistance to working students who were laid off from full-time or part-time jobs due
to the COVID19 pandemic. AAPINA CSN SNA distributed face masks and face shields
to the local Frontliners during the shortage. Students volunteered in a drive-up
flu clinic and family food distribution at the Las Vegas China Town and
provided over 1,000 frozen family meals in the community.
CONCLUSION
Nursing students who were involved in community organizations reported higher
levels of empowerment. Self-directed learning readiness and self-esteem
contributed significantly to the variance in empowerment. By creating an environment
through modeling, nursing students can grow into future leaders who are creative,
innovative, caring, and compassionate even amidst of a global pandemic. 
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